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TO:   IHLS Board of Directors 
FROM: Leslie Bednar  
DATE: October 21, 2022 
RE: IHLS Benefits Plan 

Background 
IHLS partnered with OneDigital to use their professional services as our health benefits 
broker for the CY2023 benefit plan. IHLS requested benefit proposals using our current-year 
plan as minimum requirements for the proposal process. Below are results for health 
insurance proposals that OneDigital obtained on our behalf.  

1. Blue Cross Blue Shield (BCBS) – $746.05 for the $5,000 deductible plan. BCBS
will issue a $15,000 credit upon renewal of current plans.

2. Cigna- Declined to bid (could not offer a competitive proposal)
3. United Health Care – Will not bid due to large active claim
4. Aetna -Will not bid because they do not offer coverage to non-ERISA groups.

ERISA is the Employee Retirement Income Security Act of 1974; because we
are a government entity, we do not fall under ERISA Guidelines.

5. Humana – 77% Premium Increase (could not offer a competitive proposal)

IHLS contacted the CMS Government Health Plan for a proposal. Their lowest cost would be 
$1,079.00 for the Local Consumer-Driven Health Plan through Aetna. This cost includes 
health, dental, and vision benefits that must be elected as a package. This all-in-one package 
structure would eliminate part-time employee benefits for staff that are scheduled to work 
less than 20 hours per week. 

IHLS will pay up to $800 per month for health insurance for each qualified employee. This is 
slightly under our budgeted amount for the second half of FY2023. 

Below, please find the results of the dental, vision, and life insurance proposals for both full- 
and part-time employees. 

Dental Insurance Carrier Proposal Amount 
Guardian $32.40 
Humana $34.64 
BCBS $43.66 
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Vision Insurance Carrier Proposal Amount 
Guardian $8.28 
Humana $12.43 
BCBS No response to proposal 

  
Life Insurance Carrier Proposal Amount 
Guardian $9.25 
MetLife Declined to submit proposal 
Principal Declined to submit proposal 

 
The lowest proposal costs are within the budgeted amount for the second half of FY2023. 
 
A new mental health and wellness benefit proposal was presented to IHLS for the CY2023. 
This benefit is uniquely offered through Guardian by spring health and will provide a variety 
of benefits and we propose to offer the 5-visit tier plan for both staff and dependents. This 
would cost IHLS approximately $8,280. IHLS will utilize the health insurance budget savings to 
cover the cost of this plan for all staff.  
 
A presentation of the overview of these plans and proposals can be found here on the board 
intranet.  
 
Recommendation for IHLS Benefit Plans 
IHLS staff recommends renewing our current benefit plans with Blue Cross Blue Shield of Illinois 
for health insurance and Guardian for dental, vision, and life, as they were the lowest 
responsible bidder and adding the Guardian spring health wellness benefit for the CY2023. 

 
Thank you, and please let me know if you have any comments or questions. 

 
 

 
 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fillinoisheartland.sharepoint.com%2Fsites%2Fboard%2FShared%2520Documents%2FForms%2FAllItems.aspx%3Fga%3D1%26id%3D%252Fsites%252Fboard%252FShared%2520Documents%252FBOARD%2520MEETING%2520PACKETS%252FOctober%252025%252C%25202022%26viewid%3D7e5b7a07-9c89-4b5e-b7f1-f5e01efdb156&data=05%7C01%7Crjohnisee%40illinoisheartland.org%7C36b5d3c8708f4a86c29c08dab37699ac%7Cad3877b36b3b4c2c878f78e3a8da1075%7C0%7C0%7C638019619233943900%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=Dd9EW2e4emz0qtpwydhfiXQWcEWe7sDZo8UUv44VRyk%3D&reserved=0


Imagining Tomorrow – Delivering Possibilities Today! 

Board Presentation for 2023 
Benefits Renewal and 
Recommendations
Jill Trevino
Human Resources Director
October 25, 2022



IHLS Process for the 2023 Plan Year
We have requested Proposals from OneDigital and CMS Government Health Plan. 
Minimum requirements for Proposals based on the same benefits options for Calendar Year 2022

Proposals received from OneDigital: 
• Renewal Rates for all current plans

• Additional Proposals requested by OneDigital 
1. Cigna- Declined to bid (could not offer competitive proposal)
2. United Health Care – Will not bid due to large active claim
3. Aetna -Will not bid because they do not offer coverage to non-ERISA groups. The Employee Retirement Income Security Act 

of 1974 (ERISA), because we are a government entity, we do not fall under ERISA Guidelines.
4. Humana – 77% Premium Increase (could not offer competitive proposal)

• Mental Health/Wellness Benefit 



Professional Services - OneDigital 



Professional Services - OneDigital 



Professional Services - OneDigital 



OneDigital Fee Structure

• Our fee structure is intended to be simple and fair, and our policy is to disclose all fees so that you can expect the appropriate level 

of support from us. All of the strategic consulting, planning tools and models, reports, communications, and service support 

outlined in this proposal will be supported by the health and ancillary insurance carriers’ commissions.  

BCBSIL Health = Sliding scale (approx3.9%)

Guardian Dental = Sliding scale (approx. 7.5%)

Guardian Group & Voluntary Life = 10%

Guardian Vision = 10%

Guardian Worksite = 15%

Please note, at times insurers provide retention and/or new business overrides.  These overrides will be accepted but do not affect the 

rates charged to your firm.  We do not charge additional fees unless specifically noted or fully disclosed ahead of time. 



Renewal Health Insurance Proposal with BCBS



Renewal Factors with  BCBS (Blue Cross & Blue Shield)



Vision Proposals



Dental Plan Proposals



Life Insurance & Supplemental Health Proposals

The following proposals for Life Insurance and Supplemental Health quoted 

by Guardian.

• Life Insurance
• Metlife refused to quote because we left their plan Calendar Year 2021

• Principal also declined to quote because we left their plan Calendar Year 2021

• Supplemental Health (2 Plan options currently offered $500 and $1000)
• This product is only offered by Guardian therefore other proposals were not feasible because we asked for Proposals to 

include the minimum requirements of our existing plans.



Life Insurance AD&D - Guardian



Voluntary Supplemental Health Plan Guardian- Advantage



Voluntary Supplemental Health Plan Guardian - Value Plan



Fringe Benefit – Guardian (Employee Assistance Program (EAP)
Guardian offers an Employee Assistance Program at no cost. 

• This benefit provides a savings of $3,634 annually (cost for using H&H Services in FY2021)
• We can offer valuable webinars to our Library Members and Staff
• Below you will find the services that are provided through the Guardian EAP



New Mental Health & Wellness Benefit Proposed - Guardian



Pricing options for New Mental Health & Wellness Benefit



CMS Government Health Plan Proposal

• The Local Care Health Plan (Aetna PPO) non-Medicare rate for a single 

employee is $1,348.00 per month

• The Local Consumer-Driven Health Plan (Aetna high deductible 

plan/PPO) non-Medicare rate for a single employee is $1,079.00 per 

month



Proposal Comparison & Recommendation

• Renewal Proposal 
• Health 5000 Deductible plan

• Vision Insurance

• Dental Insurance

• Life Insurance

• CMS Government Health Plan

• Health High Deductible Plan

• Vision

• Dental

• Life Insurance not offered by CMS

Renewal Proposal $795.98 (per employee)

CMS Government Plan 
(Life Insurance not 
offered)

$1,079.00 (per employee)

The Recommendation is to stick with the 
current benefits plans as this proves to be the 
most cost effective. Additionally, we suggest 
moving forward with adding Springhealth 
wellness benefit 5 visits tier at $6.90 per 
person (full & part time employees and 
dependents) as it fits into the budgeted 
amount for Fiscal year 2023.



Imagining Tomorrow – Delivering Possibilities Today! 

Thank you!

Jill Trevino, Human Resources Director
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